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As long-term institutional investors representing nearly US$4.3 trillion in assets under
management, we recognize that the global shift to net-zero requires an unprecedented economic
transformation that will impact industries, jobs, and communities. We call on companies,
investors, and policymakers to ensure this is a just transition that supports a racially and
economically equitable, decarbonized economy by prioritizing “high-road” jobs,! respect for
human rights, positive community impacts, and the remediation of harms.

A just transition to a net-zero economy can address the interconnected issues of climate change,
racial injustice, public health, and economic inequity. The transition must create an inclusive,
stakeholder-driven economy, where those most impacted by the transition — workers and local
communities — are central in its design. This is expected of those seeking to fulfill the
expectations of the Paris Agreement, as the Agreement encourages companies and governments
to transparently incorporate human rights standards and commitments into their climate plans,
including a commitment to identify and assess potential impacts, partner with stakeholders,
prevent or mitigate harm, and provide remedies as necessary. Specifically, the Paris Agreement,
informed by long-established corporate principles on human rights, acknowledges the importance
of “a just transition of the workforce and the creation of decent work and quality jobs” and “taking
into consideration vulnerable groups, communities, and ecosystems™.

Investors have a critical role to play in supporting the integration of just transition principles into
the economic activities that empower the clean energy transition. There is growing recognition of
the fiduciary case to manage the risks associated with this transition: if not responsibly managed,
existing systemic risks associated with racial and economic inequality, lack of decent work,
adverse impacts on human rights, as well as environmental degradation, may be exacerbated,
creating significant financial uncertainties. Investors, companies, and governments have already
faced resistance from workers and communities, and this resistance has slowed the transition.#
Healthy and equitable communities, the provision of quality jobs with strong labor protections and
fair wages, and operating within the limitations of the Earth’s resources® are essential to a thriving
economy and are therefore material to investors’ long-term interests. Thus, to meet their fiduciary
and regulatory obligations to address climate change risks in their portfolios, investors require an
understanding of companies’ approaches to managing a just and ambitious climate transition.

A range of civil society stakeholders—including labor and human rights groups, community and
environmental justice organizations, and public policy advocates—have long worked to advance
the intersectional issues of economic, racial and environmental justice. We seek to learn from and
support the efforts of these stakeholders in our own work as investors to champion a just
transition, and believe that civil society stakeholders must be engaged in decision-making

1 High road jobs provide family-friendly benefits, offer flexibility, pay a livable and fair wage, invest in employee growth, cultivate inclusion, and
promote health and safety. (The High-Road Workplace: Route to a Sustainable Economy, American Sustainable Business Council, 2017, pg 3)

2 ‘Paris Agreement’, U.N. Sustainable Development Goals Knowledge Platform.

3 Bouyé, Mathilde, ‘Chile’s Protests Offer Lessons on Social Inequality and Climate Action’, World Resources Institute, 27 Nov 2019.
4

5

Williamson, Vanessa, ‘What France’s Yellow Vest protests reveal about the future of climate action’, Brookings Institute, 20 Dec 2018.

‘The nine planetary boundaries,’ Stockholm Resilience Centre.



https://www.asbcouncil.org/sites/main/files/file-attachments/asbc_building_the_high_road_report_2017.pdf
https://sustainabledevelopment.un.org/frameworks/parisagreement
https://www.wri.org/insights/chiles-protests-offer-lessons-social-inequality-and-climate-action
https://www.brookings.edu/blog/fixgov/2018/12/20/what-frances-yellow-vest-protests-reveal-about-the-future-of-climate-action/
https://www.stockholmresilience.org/research/planetary-boundaries/the-nine-planetary-boundaries.html

processes to redesign our economy. We also acknowledge that communities of color have
disproportionately suffered the impacts of corporate pollution and other environmental impacts
from historical policies that systematically embed environmental racism. We further recognize that
Indigenous Peoples, whose lands and resources are often used to generate wealth and who bear
a greater burden of climate change impacts, are often excluded from a meaningful role in decision-
making. A just transition must be informed by these perspectives, align with the principles of the
United Nations Declaration on the Rights of Indigenous Peoples®, and center a racial equity lens
to remediate the harms of this ongoing injustice and establish appropriate safeguards and
processes to prevent future harm.

That is why we, the undersigned, have drafted the following principles which we urge companies
and investor partners to adopt and advocate for:

1. Provide a foundation for decent work, job benefits, and working conditions.
In line with existing standards from the International Labor Organization’, we urge
companies to guarantee fundamental labor rights to all workers, including freedom of
association and the right to collective bargaining and apply those standards throughout
corporate supply chains with a commitment to non-discrimination. Dignity must be upheld
for all workers through fair compensation, safe and decent working conditions, and
opportunities for career transition and development.

2. Offer equitable opportunities for quality jobs.

Establishing and effectively implementing policies to ensure that communities have equal
access to fair and equitable job opportunities is essential to the transition. We support
companies’ efforts to adopt leading practices in hiring and human capital management
such as the use of local and targeted hire provisions®, diverse contracting requirements
and workforce provisions, prevailing wages, workforce education and training, and other
high-road standards, which can be achieved through the execution of Project Labor
Agreements (PLAs), Community Workforce Agreements (CWAs)°, Community Benefits
Agreements (CBAs)!°, and Responsible Contractor Policies (RCPs)*.

3. Investin impacted communities.

We encourage companies to prioritize investment into and remediation of harms to the
communities that have been most acutely impacted by, and are most vulnerable to, the
climate crisis. This includes ending harmful practices (e.g. elimination of sacrifice zones
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via the cessation and remediation of polluted air, soil, and water), prioritizing local hiring
and employment opportunities, and investing in local infrastructure to support the low-
carbon transition. Frontline communities are best positioned to identify their needs and the
solutions that they are seeking to inform this investment. Systemic dis-investment and
underinvestment in communities of color have created inequitable access to opportunity,
which has undermined these local economies. It is also important to recognize that
impacted groups can offer their own participatory frameworks for sustainable
development.

Facilitate transparency and accountability.

Similar to the right to Free, Prior, and Informed Consent (FPIC)!?, a stakeholder-driven
transition must include ongoing processes for social dialogue between workers and
companies, as well as between impacted rights-holders and community members and
companies, to inform decisions. This will be critical in the build-out of the energy transition
and other infrastructure projects, especially when directly impacting Indigenous
communities. We support companies’ commitments to, and disclosure of, formal
stakeholder engagement processes and policies within their governance and
management systems, including clear processes for access to remedy.

Support just transition policies at all levels.

In addition to adopting internal corporate just transition policies that reflect the above
principles, we encourage companies to support federal, state, and local policies that will
enable a just transition. This means supporting policies that address accountability,
transparency, and remediation within their plans to achieve science-based
decarbonization goals, as well as aligning political spending and lobbying activities with
the goals of the Paris Agreement, which includes the imperatives of a just transition. We
also seek to ensure that local stakeholders play an active role in the design,
implementation, and monitoring of policy development.

The above principles will support a company’s ability to establish and maintain constructive
relationships with workers and the communities in which it operates, which signals effective
human capital management practices and a sound, profitable long-term business strategy. As
long-term investors, we recognize that such practices are linked to improved corporate
performance, including shareholder returns, profitability, and overall firm performance against
benchmarks®®. Therefore, we commit to fulfiling the above principles across a variety of
strategies, including asset allocation, stewardship activities, evaluation of business partners, and
incorporation into due diligence processes. Finally, all investors can raise their voices through
public discourse and conversations with policymakers to support just transition legislation and
policies centered around equity, justice, accountability, transparency, and remediation.
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Adrian Dominican Sisters, Portfolio Advisory Board
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BMO Global Asset Management

BMO Global Asset Management EMEA
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Christian Super

ClearBridge

Comitato Lady Lawyer Village

Committee on Mission Responsibility Through Investment of the Presbyterian Church (USA)
Community Capital Management, LLC
Congregation of Sisters of St. Agnes
Congregation of St. Joseph

CorpGov.net

Cruelty Free Super

Dana Investment Advisors

Daughters of Charity, Province of St. Louise
Domini Impact Investments
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Dominican Sisters of Sparkill

EQ Investors

Ethical Partners Funds Management
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Everence and the Praxis Mutual Funds
Franciscan Sisters of Allegany, NY

Friends Fiduciary Corporation

Future Super

Grey Nuns of the Sacred Heart

Ircantec

Jesuit Committee on Investment Responsibility
JLens

Lady Lawyer Foundation

LAPFF

Le Regroupement pour la Responsabilité Sociale des Entreprises (RRSE)
Leadership Team of the Felician Sisters of North America
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Majority Action

Maryknoll Fathers and Brothers

Mennonite Education Agency

Mercy Investment Services, Inc.

MFS Investment Management

Miller/Howard Investments, Inc.

Nathan Cummings Foundation
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NEI Investments
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NLGPS
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The Office of the New York City Comptroller

The Office of the Maine State Treasurer

Ostrum Asset Management
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Province of Saint Joseph of the Capuchin Order
Province of St. Mary of the Capuchin Order
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Reynders, McVeigh Capital Management LLC

Royal London Asset Management

School Sisters of Notre Dame Cooperative Investment Fund
School Sisters of St. Francis
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Sisters of Charity of New York

Sisters of Charity of Saint Elizabeth

Sisters of Charity of the Blessed Virgin Mary

Sisters of St. Dominic - SRI Committee

Sisters of St. Dominic of Caldwell, NJ

Sisters of St. Francis

Sisters of St. Francis Dubuque

Sisters of St. Francis of Oldenburg

Sisters of St. Francis of Philadelphia

Sisters of St. Joseph of Carondelet

Sisters of St. Joseph of Chestnut Hill Philadelphia, PA
Sisters of the Holy Cross

Sisters of the Holy Names of Jesus and Mary

Sisters of the Humility of Mary

Sisters of the Precious Blood

Sisters of the Presentation of the BVM of Aberdeen, SD
Socially Responsible Investment Coalition

Sceurs des Saints Noms de Jésus et de Marie
Sustainable Advisors Alliance LLC

Trillium Asset Management

Unitarian Universalist Association

United Church Funds

USA East Province of the Society of Jesus

USA Midwest Province of the Society of Jesus (Jesuits)
USA West Province of the Society of Jesus

Vancity Investment Management (VCIM)

Verve Super

Wespath Benefits and Investments

Zevin Asset Management



