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INTERFAITH CENTER FOR CORPORATE RESPONSIBILITY

a b o U t  i C C r

Currently celebrating our 42nd year, the Interfaith Center on Corporate Responsibility has been 
a leader of the corporate responsibility movement for four decades. Beginning with our calls 
for divestment from South Africa in opposition to apartheid, ICCR members have been actively 
engaging the world’s largest companies in an effort to transform corporate practices on a host 
of issues from rooting out human traffi cking and supply chain abuses to ensuring safe food and 
water, to calling for fi nancial and health care reform to protect the world’s most vulnerable. Today 
our membership is comprised of 300 institutional investors with over $100 billion in invested 
capital. Representing faith-based communities with congregations all over the world, SRI asset 
management companies, unions, pension funds and a global network of allies, ICCR members 
are not only shareholders, but trusted partners in corporate responsibility initiatives that promote 
a more just and sustainable world.

We do this in a variety of ways:

• CorPorate diaLogUes: As active shareowners who have built productive and long-term  
relationships with management, ICCR members conduct hundreds of dialogues every year to 
advance a wide range of issues. Because we have a vested interest in a company’s success 
and propose realistic solutions as opposed to making demands, these dialogues often bear 
fruit in the form of meaningful reform and have a positive impact on long-term profi tability.

• sharehoLder resoLUtions: When dialogues are unproductive, ICCR may issue sharehold-
er resolutions to engage management and other investors’ attention around a specifi c issue. 

• Csr tooLs: ICCR’s database offers members a historical record of shareholder actions with 
hundreds of companies.  Known for our insightful reports on emerging trends such as our 
2011 Social  Sustainability Resource Guide, Extracting the Facts (an investor guide to hydrau-
lic fracturing operations) and Effective Supply Chain Accountability, offering investor guidance 
on the new California supply chain legislation, along with our ability to convene key stake-
holders from the business, NGO, community and investor sectors, ICCR is a resource for all 
those working in corporate responsibility.

o U r  M i s s i o n

ICCR seeks a global  community built on justice and sustainability through transformation of the 
corporate world by integrating social values into corporate and investor actions. We invite you to 
join us. We are inspired by faith and committed to action.
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As ICCR celebrates its 42nd year, we can be proud of  our 
commitment to social justice and our dedication to the 
responsible, equitable and sustainable use of  corporate 

resources. Ours has been a voice of  justice amid injustice; a beacon 
of  hope in the midst of  hopelessness. 

This year, our special event examines “Modern Day Strategies to Counter Modern Day 
Slavery”.  The enslavement of  approximately 12 million women, 3 million men and 6 million 
children into forced labor or sexual activity is a chilling reminder of  how the power of  greed 
can poison our world. Not surprisingly, some corporations are unwitting participants in this 
troubling practice. Also not surprisingly, ICCR members are among the most vocal in chal-
lenging corporations to confront and stem this contemporary scourge.

This is, of  course, the ICCR way. Now more than ever, the world needs shareholder 
advocates like ICCR. Pressing issues cry for justice: climate change, access to water, food 
safety, access to medicines, predatory lending, supply chain monitoring and corporate 
political spending, just to mention a few. ICCR continues to dedicate its resources to these 
urgent issues.

 Shareholder advocacy is work that come s naturally to ICCR, but as every ICCR mem-
ber knows, it is work that benefi ts from cooperation. ICCR’s voice is strong because it is 
a collective voice, a voice strengthened by the passion and dedication of  each individual 
member, whether faith-based, associate or affi liate, and further amplifi ed by the support of  
investment professionals, corporate executives, and subject matter experts. To all of  these 
responsible investing voices, we extend our most deeply felt thanks. ICCR is a more potent 
organization because of  you. We also are grateful for the many individuals, organizations and 
members who have pledged their support for ICCR’s special event. This event showcases 
ICCR’s thoughtful, yet passionate approach to shareholder advocacy and its commitment to 
ameliorating some of  the more challenging issues of  our time. Supporters of  this event are 
to be commended for their generosity and their zealous commitment to this noble work.

Through the prophet Isaiah, the Lord asks, “Is not this the fast that I choose: to loose 
the bonds of  wickedness, to undo the thongs of  the yoke, to let the oppressed go free, and 
to break every yoke?” ICCR members, like true oaks of  righteousness, have been “breaking” 
yokes for many years. I encourage you to join us in this mighty work of  shareholder advo-
cacy. A better world awaits.

“Then shall your light break forth like the dawn, and your healing shall spring up speedily.”

Letter From the Chair
David Foster

This year, our special event examines “Modern Day Strategies to Counter Modern Day This year, our special event examines “Modern Day Strategies to Counter Modern Day 
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Letter From the Executive Director
Laura Berry

Following a practice that was begun a few years back, our 2013 
annual report shares its theme with this year’s annual event.  
The theme “Breaking the Bonds: Modern Day Strategies to 

Counter Modern Day Slavery” goes to the very heart of  ICCR’s 
mission: through the lens of  faith, ICCR builds a more just and 
sustainable world by integrating social values into corporate and 
investor actions.

Whether from our offi ces here in New York City or in locations around the world, there is 
no issue that is more urgently central to building a more just world than our efforts to eradi-
cate modern day slavery.   

This year, the Interfaith Center on Corporate Responsibility’s (ICCR) special event is 
dedicated to issues of  human traffi cking and modern day slavery. We will hear from a panel of  
several notable speakers as they examine strategies to eliminate slavery from corporate opera-
tions and supply chains.

In addition to reporting the results of  our operations to our community of  members, sup-
porters and friends, we’ve taken some time to continue to tell the story or our work, highlig ht-
ing areas that give our mission meaning and sharing successes to inspire all our readers to 
consider contributing to our efforts.  

In this year’s annual report we look at a broad spectrum of  areas where ICCR members 
continue to make justice our business.  When we explore the roots of  our faith traditions, we 
see justice is an ever-present concept. In the earliest days of  the Christian Church, St. Augus-
tine said “Charity is no substitute for justice withheld.” 

Most notably, this annual report pays tribute to Program Director Gary Brouse, who retired 
from ICCR in August after a 35-year career.  Although Gary worked across many issues dur-
ing his years with the organization, his particular passion was equality.  Whether working to 
help companies understand that a diverse workforce is essential to their future viability, or his 
vigilance in reminding corporations that their marketing practices needed to be founded in a 
deep respect for all the world’s people, Gary worked at the vanguard of  justice.  In Gary’s next 
chapter, we are certain that his skill in building bridges across differences will continue to build 
a more just and peaceful world.

In all we do, we never forget that our work would be impossible without the support of  
hundreds of  our members, friends, allies, donors and this year, growing foundation support, 
from the Robert Wood Johnson Foundation and the Wallace Global Fund.  We thank you all 
for making our work possible.

In all we do we work to honor the spirit of  Rev. Dr. Martin Luther King’s quote “Injustice 
anywhere is a threat to justice everywhere.”

With deepest appreciation,
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When our members first organized to 
help bring an end to the apartheid 
system in South Africa over 40 

years ago, respect for human rights was, 
and continues to be, a galvanizing theme. 
Since the early 1980s, ICCR members have 
continuously pressed businesses to scrutinize 
their supply chains and operations to ensure 
that they are not inadvertently complicit in 
human rights violations, particularly human 
trafficking and modern day slavery, including 
child labor, forced labor, sexual servitude, and 
slave labor. 

ICCR does this by calling on companies 
to proactively develop human rights policies 
that specifically address human trafficking 
and modern day slavery and by requesting 
that these policies be integrated into business 
plans, and to publicly report on outcomes. 
We also call on companies to work in 
collaboration with other stakeholders to 
eradicate these human rights abuses. 

Observed Chris Meyer of  Everence 
Financial, “Globalization has opened up 
new kinds of  employment opportunities 
for people around the world. However, 
many job-seekers have been the victims 
of  unscrupulous labor recruiters who bait 
and switch, promising well-paying jobs, but 
reneging on those promises once the worker 
arrives at the job site.”  For these entrapped 
workers, wages are extremely low or withheld 
for no reason, documents and passports 
are confiscated, and fees are charged for 

Hidden in Plain SigHt:
Generating Public Awareness of Trafficking & Slavery

transportation and lodging.  Foreign workers 
and migrant workers, particularly in the 
agricultural sector, are especially vulnerable to 
slave labor.

Said Ann Oestreich, IHM, of  the 
Sisters of  the Holy Cross, “Combatting sex 
trafficking, like fighting labor trafficking, is 
also a major ICCR programmatic focus.  It 
is heartbreaking that the exploitation of  
persons for sexual purposes has become the 
third largest illegal ‘business’ after drug and 
arms trafficking.” Current estimates place 
the number of  victims of  forced sexual 
exploitation at roughly 4.5 million, though 
accurate numbers are difficult to come by due 
to the clandestine nature of  the crime.

Given the complexity of  company supply 
chains and the multitude of  contractors, 
recruiters, and suppliers used throughout 
a production process, there can be great 
risks to companies from human trafficking, 
including lawsuits, negative publicity, 
consumer boycotts, business interruptions 
and strikes. 

Comprehensive assessments of  
potential exposure to human rights 
violations throughout companies’ entire 
supply chains are an essential measure of  
sound governance, and are necessary for 
safeguarding those who are vulnerable to 
trafficking, as well as for protecting share 
value and building trust in brands.

Mindful of  the need for corporate 
guidance in this area, ICCR has introduced 

INTERFAITH CENTER FOR CORPORATE RESPONSIBILITY4
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a number of  anti-traffi cking initiatives in 
recent years. These include  “Effective 
Supply Chain Accountability” – a guide to 
facilitate companies’ implementation of  The 
California Supply Chain Accountability Act;  
“Corporate Strategies to Address Human 
Traffi cking” – a report on the 2012 London 
Olympics anti-traffi cking campaign; and 
“Celebration Without Exploitation” – a 
toolkit for mitigating against traffi cking risks 
at sporting events. 

This fall, ICCR published our “Statement 
of  Principles and Recommended Practices 
for Confronting Human Traffi cking and 
Modern Slavery”.  The position paper 

Given the complexity of company 

supply chains and the multitude of 

contractors, recruiters, and suppli-

ers used throughout a production 

process, there can be great  risks to 

companies from human traffi cking.

key prIncIpLeS FOr antI-traFFIckIng engagement

1. dIgnIty:  Upholding the dignity of  the human person is the overarching principle upon 
which ICCR’s anti-slavery work is based. 

2. pOLIcy:   A comprehensive policy with implementation steps to assess and address 
human traffi cking and slavery risks and impacts is evidence of  the corporate responsibility to 
respect human rights.

3. Impact: It is not enough to adopt a policy and list the activities, processes and outputs 
of  corporate actions.  “Knowing” and “showing” outcomes and impacts on people and 
communities is crucial.  

4. cOLLaBOratIOn: Through multi-stakeholder initiatives and public-private partnerships, 
companies can actively confront traffi cking and slavery.   

5. tranSparency: To shine a light on hidden traffi cking networks is a powerful tool for 
protecting and preempting exploitative behavior.  

6. remedIeS: Corporations must make effective mechanisms for justice available to victims. 

articulates six key principles, including 
dignity, policy, impact, collaboration, 
transparency and remedies. For each key 
principle, the paper defi nes three to six 
recommended best practices (see page 6-7). 

ICCR’s Human Traffi cking/Modern Day 
Slavery Group will use these six principles 
as the basis for their corporate engagements 
through detailed recommendations regarding 
hiring, detection, assessment and fairness. 
Companies are asked to assume their 
responsibility to respect human rights as set 
forth in the “Guiding Principles on Business 
and Human Rights: Implementing the United 
Nations ‘Protect, Respect and Remedy’ 
Framework”. 
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recommended practices

dIgnIty  

Sex Traff icking

•  Integrate the Luxor Implementation 
Guidelines into corporate policies and 
practices.

• Adopt and implement the ECPAT 
Code (End Child Prostitution, Child 
Pornography and Traffi cking of  Children 
for Sexual Purposes) addressing the sexual 
exploitation of  children and include the 
code provisions in its human rights policy.

•  Include a clause in contracts with vendors, 
suppliers, host-government agreements 
and joint ventures to state a common 
repudiation of  traffi cking and compliance 
with local, national and international laws 
related to all forms of  traffi cking.

•  Train employees on effectively detecting 
traffi cking victims and publicly report 
on how staff  is trained:  the number, 
frequency and type of  staff  trained and 
the impact of  the training.

 •  Implement a corporate policy for 
business travel to use hotel chains that 
have adopted the ECPAT code or similar 
policies to combat sex traffi cking.

Labor Traff icking

• Integrate fair and responsible hiring 
policies and practices into corporate-
wide operations and supply chains.

•  Adopt a “no fees” policy for operations 
and supply chain partners prohibiting the 
practice of  workers paying for their jobs.

• Utilize existing guidelines on outsourcing 
recruitment — such as Verite’s Fair Hiring 
Tool Kit — to ensure that their labor 
brokers are ethical and in full compliance 
with labor laws. 

•  Conduct audits to identify problems or 
instances of  non-compliance and develop 
corrective action plans that identify root 
causes to prevent instances of  recurrence.

•  Participate in “bottom-up”, multi-
stakeholder supply chain initiatives—
modeled on the Accord on Fire and 
Building Safety in Bangladesh, that 
include trade unions, non-governmental 
organizations, brands/retailers and 
suppliers—in addressing labor traffi cking.

•  Negotiate fair prices for products made 
by suppliers so that workers will receive 
a living wage and not be trapped in 
debt bondage.

pOLIcy

• Develop and implement a traffi cking and 
modern day slavery policy based on the 
Palermo Protocol of  2000.

•  Incorporate International Labor 
Organization standards on forced 
labor, child labor, freedom of  
association and collective bargaining 
and nondiscrimination into policy and 
practices.

•  Put in place a human rights due diligence 
process that assesses traffi cking risks, 
integrates fi ndings into business decisions, 
and tracks and reports publicly on 
performance.

• Adopt, implement and track fair and 
responsible hiring policies.

Impact

• Develop qualitative and quantitative 
indicators for measuring performance in 
addressing traffi cking and slavery. 

• Understand the perspective of  potentially 
affected individuals and groups, 
particularly the most vulnerable, and 
participate in stakeholder engagement 
as equal partners, to effectively measure 
impact. 

INTERFAITH CENTER FOR CORPORATE RESPONSIBILITY6
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• Determine high-risk sectors, regions and 
commodities associated with human 
traffi cking. Helpful resources include 
The U.S. State Department’s Traffi cking in 
Persons Report  which ranks countries 
on anti-traffi cking measures, and the 
Department of  Labor’s List of  Goods 
Produced by Child Labor or Forced Labor. 
Implement ongoing human rights impact 
assessments that cover adverse traffi cking 
and slavery abuses which the company 
may cause or contribute to though its own 
activities or the activities of  its suppliers. 

cOLLaBOratIOn

• Participate in multi-stakeholder initiatives 
focused on the eradication of  sex or 
labor traffi cking such as the campaign to 
end government-sponsored forced child 
labor in the cotton industry in Uzbekistan 
and the international commitment to the 
National Pact for the Eradication of  Slave 
Labor in Brazil.

• Join public-private partnerships to 
advance awareness and actions needed to 
address root causes of  traffi cking.

• Develop equal relationships with all 
parties, especially local, community-
based organizations and train company 
personnel on the skills needed for 
effective community engagement.

• Work with community groups and NGOs 
like the Polaris Project, which runs the 
National Human Traffi cking Resource 
Center (NHTRC) a national, toll-free 
hotline, available to answer calls and texts 
from anywhere in the country, connecting 
traffi cked victims with services in 
their area. 

tranSparency

• Publicly report on key performance 
indicators on implementation of  the 
human rights due diligence process related 
to all elements of  anti-traffi cking and 
slavery policies and practices.

• Comply with and go beyond the 
reporting requirements of  the California 
Transparency in Supply Chain Act of  
2010 and the Confl ict Minerals Special 
Disclosures provision of  the Dodd-Frank 
Financial Reform Act.

• Take leadership by supporting the 
Business Transparency on Traffi cking and 
Slavery Act in the U.S. Congress.

remedIeS

• Establish operational-level grievance 
mechanisms that are accessible to persons 
and communities who may be adversely 
impacted by corporate actions. These 
mechanisms should proactively facilitate 
the identifi cation of  grievances and 
address them as early as possible.

• Cooperate in the remediation of  a 
traffi cking violation when an independent 
third party facilitator is required.

• Work with NGOs and faith-based 
organizations to provide the necessary 
services and support for survivors of  
traffi cking and slavery.
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I
n the summer of  2012, ICCR members, 
including Sustainalytics, a responsible 
investment research firm, fielded a survey 
in the form of  a questionnaire to the top 

seven U.S. banks— Bank of  America, BNY 
Mellon, Citigroup, Goldman Sachs, JPM-
organ Chase and Morgan Stanley. Our goal 
was to better identify strengths and weak-
nesses for the overall sector and, further, to 
benchmark individual banks to assess where 
they were out-/under-performing versus 
their peers to help guide future engagement 
strategies. 

From September 2012 to February 2013, 
the group held dialogues including in-person 
meetings with the banks’ senior manage-
ment teams – chief  risk officers, corporate 
secretaries, senior managers of  consumer 
and asset management units, investor rela-
tions, and CSR officers - among others. 

The project proved to be an innovative 
and highly effective engagement tool to gain 
a deeper understanding of  each institu-
tion’s corporate philosophy and how they 
inform the broader financial system both 
individually and collectively. We believe that, 
in completing the questionnaire and in our 
subsequent discussions of  their answers, 
the banks were given the opportunity to see 
their operations afresh through the eyes of  
concerned investors, and that meaningful 
change will take place as a result. 

Survey Structure and themeS
The survey was organized into four themes 
with three to five subtopics of  investor con-
cern for each theme. Each theme was then 
further broken down into 29 key perfor-
mance indicators (KPIs).  

risk management
The 2008 financial crisis highlighted the 
stark fact that banks’ risk management 
processes were insufficient to warn them of  
the impending financial crisis caused by a 
number of  failures in transparency, rules for 
securitization of  mortgage-backed securities 
and a back log of  uncleared counterparty 
trades. In investigating banks’ risk man-
agement practices, the survey sought to 
understand how the banks have improved 
their internal processes, what new personnel, 
systems, and instruments they have put in 
place to adapt to the new global regulatory 
environment, and whether they are willing 
to go beyond the required compliance to 
restore the confidence of  investors and  
the public. 

Sub-topics covered:
• Risk management structure
• Potential conflicts of  interest
• Compliance with upcoming regulations
• Business practices
• Business ethics and corporate governance 
controversies

INTERFAITH CENTER FOR CORPORATE RESPONSIBILITY8

Ranking the Banks: 
a suRvey of seven u.s. Banks 

conducted by members 

of the Interfaith center on 

corporate responsibility 

and Sustainalytics
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responsible lending and 
investment practices
Banks play a major role in shaping economic 
activity through their investment and lend-
ing decisions. By implementing responsible 
investment policies and integrating environ-
mental, social and governance (ESG) criteria 
they can avoid fuelling harmful company 
behaviors while choosing to finance more 
equitable and sustainable business models 
and practices. 

The survey sought to uncover both the 
quality of  the products and services offered 
to the public, the quality of  the environ-
mental and social risk assessments banks 
employed in their investing and lending 
operations, and the remedies they had in 
place to address any defects or harm that re-
sults from those services. In addition, ICCR 
members wanted to understand how issues 
like climate change and access to potable 
water are being incorporated in the banks’ 
lending and investment processes.

Sub-topics covered:
• Lending and investment practices
• Provision of  sustainability-oriented  
services
• Society and community controversies

executive compensation
The government bailout of  the banks and 
a subsequent string of  losses due to poor 
management oversight have focused public 
attention on bank executive compensation, 
deemed excessive, and out-of-sync with 
company performance. The survey sought 
to learn whether the banks surveyed had 
become more transparent with their com-
pensation policies, and the degree to which 
salaries and bonuses might be incentivizing 
dangerous risk-taking for short-term gain. 

Sub-topics covered:
• Disclosure of  compensation methodology
• Link between compensation and financial 
and ESG performance
• Components of  executive compensation

Lobbying and political 
contributions
Comprehensive disclosure of  direct and 
indirect political contributions and lobbying 
activities is required to provide sharehold-
ers and clients with the means to assess and 
evaluate how banks influence policy and 
regulations. The survey investigated the ac-
cessibility and transparency of  lobbying and 
political spending activities.

Sub-topics covered:
• Policy on political contributions
• Disclosure of  political contributions
• Disclosure of  lobbying activities
• Political contribution amounts

breaking the bonds:  MOdERN dAY STRATEgIES TO COuNTER MOdERN dAY SLAvERY 9

“Each of the banks included in the 
survey displayed the uniqueness 
of their culture throughout the 
survey process. But, this is a two-
way street because in the same 
way that the banks revealed their 
priorities through the responses 
they provided, we let them know 
exactly what we are expecting 
on each KPI - and that was a 
fundamental objective of this 
project.” – rev. séamus Finn oMi
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OveraLL FIndIngS 
Out of  a possible maximum score of  100, 
the average score for the seven banks was 
56, with the highest being 60. Said Sheila 
Oviedo, Senior Analyst at Sustainalytics, 
“The range of  scores is average, although 
this is not entirely unexpected. All of  
the banks surveyed need to take steps to 
improve the way they handle environmen-
tal, social and governance risks and trans-
parency. These scores show that there is 
significant room for improvement in order 
to implement industry best practices.”

The bank receiving the highest score 
of  60 was Goldman Sachs. This score 
reflects a noticeable improvement in the 
bank’s level of  transparency as well as its 
stronger compliance system. Moreover, 
this highlights strong lending standards and 
robust sustainability-financing efforts. How-
ever, Goldman is exposed in the area of  risk 
management, conflict of  interest and certain 
business practices. It is important to note 
that due to its business model, Goldman has 
lower exposure to lending risks, although it 
has a higher exposure to trading risks. 

The lowest score – 51 - was given to 
Wells Fargo. At the time of  the survey, 
Wells Fargo demonstrated some weaknesses 
in regard to its risk management, overall 
business practices, and responsible lend-
ing and investment practices. The company 
lags behind its peers in terms of   lending 
standards and for lower levels of  transpar-
ency on high-risk business practices such 
as algorithmic trading and dark pools. The 
bank was relatively strong, however, in terms 
of  executive compensation and the promo-
tion of  sustainable products and services.

The remaining banks’ performance was 
ranked as follows:

• Bank of  America 55 
Bank of  America’s overall score was slightly 
below average due to weaknesses and/
or inadequate transparency in business 
practices, responsible investment, executive 
compensation, political spending and for 

involvement in high-level controversies. The 
bank has demonstrated strong performance 
in risk management and was a top performer 
in terms of  promoting sustainability-related 
financial services and financial inclusion. 

• BNY Mellon 59 
Mellon’s overall score was above average, 
underscoring the company’s strengths in 
risk management, business practices and 
executive compensation policy. The score 
also reflected the company’s unique risk 
profile compared to its peers; as an invest-
ment manager and custodian bank, it has 
negligible exposure to retail and wholesale 
lending controversies associated with retail 
and investment banking. Its areas of  weak-
ness include potential conflicts of  interest 
risks, meeting regulatory requirements, and 
promotion of  sustainability-related financial 
services, as well as financial inclusion, where 
it scored the lowest.

• Citigroup 55
Citi’s score of  55 is below average due to 
weaknesses and/or inadequate disclosure in 
risk management, responsible investment, 
executive  compensation, a lag in compliance 
with new regulations as well as its involve-
ment in high level controversies. Citi is one 
of  the top performers in responsible lending 
due to strong environmental and social stan-
dards for large transactions, and set industry 
standards with its concrete commitment to 
sustainability financing. However, it lacks a 
responsible investment policy for its invest-
ment management services.

• JPMorgan Chase 56
While JPMC’s overall score is slightly higher 
than its peers due to strong risk management 
systems and lending policies, this is belied 
by its USD 6 billion trading loss, indicat-
ing clear gaps in risk management. JPMC 
lost points for its involvement in high level 
controversies, conflict of  interest risks, lack 
of  commitments on sustainability-related 
financing and a lag in compliance with new 
regulations.
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• Morgan Stanley 55 
The banks’ score is below average due to 
weaknesses in its lending and investment 
standards. Moreover, its disclosure on politi-
cal contributions and on public policy issues 
falls short of  best practices. Morgan Stanley 
is a strong performer in terms of  risk man-
agement and executive compensation poli-
cies. It also stands out among its peers for 
having already met capital ratio requirements 
at the time of  the survey.

OveraLL cOncLuSIOnS  
The financial services group made several 
observations from the study, among them 
that the seven banks’ overall level of  dis-
closure and engagement with stakeholders 
has improved over the last three years, with 
noticeable improvements in the coverage 
of  ESG governance, the management of  
environmental and social risks in financial 
services and investments, and the manage-
ment of  their own environmental footprints. 
More transparency is needed, however, to 
explain the extent to which environmental 
and social risk assessments are integrated 
into financial credit assessments and how 
they are impacting the bottom-line. 

While banks do report on financial 
services to support access to credit (such as 
impact investing and microfinance) as well 
as investments in climate change mitigation 
efforts, the impact of  these investments on 
balance sheets is underreported, if  they are 
tracked at all. 

Political spending is an evolv-
ing issue and the banks will 
continue to face more calls for 
transparency on their attempts 
to influence industry regulations 
and, specifically, Dodd Frank 
reforms.

next StepS
Going forward, members of  ICCR will be 
using the data that emerged from the survey 
to refine their corporate engagement strate-
gies in an effort to improve the corporate 
responsibility of  the individual actors and 
the fairness and stability of  the sector as a 
whole. Specifically:

• They will continue to meet with com-
panies to review the impact of  changes in 
risk policy and plan to monitor the results 
of  on-going stress tests to ensure adequate 
capitalization;

• They will be closely examining all new 
mechanisms and products that are intro-
duced as “innovative” and; 

• They will closely follow the implemen-
tation and effectiveness of  all newly adopted 
policies.

Said Rev. Séamus Finn OMI, a key con-
tributor to the report, “Each of  the banks 
included in the survey displayed the unique-
ness of  their culture throughout the survey 
process. This was obvious both in their 
overall responses to the project and in their 
answers to the specific questions. And these 
cultures are the product of  the merging of  
multiple legacies, as there has been so much 
consolidation in the banking industry. But, 
this is a two-way street because in the same 
way that the banks revealed their priorities 
through the responses they provided, we let 
them know exactly what we are expecting 
on each KPI - and that was a fundamental 
objective of  this project.

A full PDF of  the report can be found 
on ICCR’s website.
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I
CCR has been truly blessed by years of  
fi nancial support from our member orga-
nizations; through their dues they provide 
the ongoing sustenance that allows us to 

advance their work as active investors.  Mem-
ber dues quite literally “pay the rent”, allowing 
us to fund efforts that will ensure that our 
work together continues.  Since 1971, ICCR’s 
advocacy has transformed corporations and 
infl uenced policies a nd practices that promote 
justice and sustainability in the world.

As this year’s theme, “Breaking the Bonds: 
Modern Day Strategies to Counter Modern 
Day Slavery” reminds us, our work is just as 
relevant today as it was 42 years ago.  We also 
acknowledge that the issues ICCR members 
are confronting have become more urgent and 
more complex.  Accelerated global warming 
and the tragic loss of  life in the Rana Plaza 
apparel factories this spring are reminders that 
there is yet much work that needs to be done 
if  we are to transform the way companies do 
business. At the same time, companies are 
engaging and committing to change across a 
broad spectrum of  issues and sectors.  The 
most powerful confi rmation of  ICCR’s infl u-
ence is the fact that for the second consecu-
tive year, productive corporate dialogues are 
more frequent than the more contentious 
fi ling of  shareholder proposals.

This year the ICCR community has expe-
rienced a surge in capacity through support 
from two major national funders: the Robert 

Wood Johnson Foundation, through its sup-
port of  our cross-sectoral efforts in the fi ght 
to end childhood obesity, and the Wallace 
Global Fund for its support of  our asset 
activism across a range of  issues.   Through 
this support we’ve been able to deepen our 
research, broaden our base of  allies and 
strengthen our public outreach with a com-
prehensive upgrade of  our website, which will 
be launched at year-end.  As we continue to 
actively cultivate new members and partners 
who share our mission, philanthropic sup-
port is becoming an essential component in 
addressing our need for improved research, 
stronger messaging and clearly defi ned results.   
Our mission and our world demand nothing 
less than our most focused and effective ef-
forts and our allies in the foundation commu-
nity are helping us rise to the challenge.

As the pioneer coalition of  faith- and 
values-driven organizations that view their 
investments as catalysts for promoting change, 
ICCR is well positioned to respond to both 
the urgency and complexity of  working to 
transform corporations for the better.   We 
can strengthen and expand our work with the 
growing support of  the foundation com-
munity and by starting now to build our 
endowment for our second half-century. Most 
important is the continued support of  our 
ever-faithful community of  members, spon-
sors and donors.

ReFleCtiOnS On iCCR ReSOURCeS: 
how do we fund our work now and in the future?
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ICCR and friends commemorate Human Rights Day 2012.

Sr. Pat Daly and Pat Zerega at the Ministry of Energy and Mining, Peru.

(Left to right) Senior ICCR Program Director for Human Rights and 
Resources David Schilling, ICCR Program Director for Strategic Initiatives 
Nadira Narine, and Virginia Nesmith, Executive Director of the National 
Farm Worker Ministry, at ICCR’s June AGM.

(Left to right) Senior ICCR Program Director for Human Rights and (Left to right) Senior ICCR Program Director for Human Rights and 

Sr. Pat Daly and Pat Zerega at the Ministry of Energy and Mining, Peru.Sr. Pat Daly and Pat Zerega at the Ministry of Energy and Mining, Peru.

ICCR and friends commemorate Human Rights Day 2012.ICCR and friends commemorate Human Rights Day 2012.
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The deaths of  1,200 Bangladeshi garment 
workers on April 24 at Rana Plaza 
have galvanized trade unions, non-

governmental organizations, governments, 
companies and investors to put in place 
systemic reforms that will ensure worker 
safety and welfare, and fix the broken social 
compliance system that has failed to prevent 
violations of  workplace human rights from 
occurring.  

For years the Bangladesh government 
has refused to enforce factory safety laws, 
overlooked human rights violations and 
kept minimum wages at a poverty level.  In 
response, ICCR has formed a global investor 
initiative of  over 200 investors representing 
$3.1 trillion in assets under management.  
Together these investors are calling on 
industry leaders to join together to make sure 
that the Bangladeshi garment industry does 
not go back to business as usual.  Specifically, 
ICCR’s investor initiative is pressing 
companies to: 

• Join the Accord on Fire and Building 
Safety, which includes global and local trade 
unions, non-governmental organizations and 
the International Labor Organization, to 
implement plans with measureable goals to 
address all aspects of  fire and building safety 
in a timely manner.

• Commit to strengthening local trade 
unions and to ensuring a sustainable living 
wage for all workers.

• Publically disclose all their suppliers 
including those from Bangladesh, the 
programs they have in place to ensure the 
safety and health of  all their workers and their 
performance against these goals, including 
any corrective actions undertaken.

• Ensure that appropriate grievance 
mechanisms and effective remedies for 
affected workers and families, including 
compensation, are in place.

ICCR’s Bangladesh Investor Initiative 
supports the Accord on Fire and Building 
Safety because we view the Accord as being 
the best vehicle to make the systemic reforms 
necessary to protect workers’ lives.  

The Accord — in contrast to the Alliance 
for Bangladesh Worker Safety (a competing 
initiative organized by U.S. companies) —
requires a binding commitment of  brands 
and retailers to stay in Bangladesh and make 
the necessary changes to ensure worker 
safety; involves a multi-stakeholder group 
with over 80 companies, and is anchored 
in the involvement of  trade unions whose 
connection to garment factory workers is 
essential in building a sustainable safety 
system.  The Accord also includes a 
representative of  the International Labor 
Organization, who serves as the independent 
chair of  its oversight committee, an 
important link to the tripartite (business, 
trade union and government) UN institution 
that has promoted the implementation of  
international labor standards since 1919.  

Among the 80 companies supporting the 
Accord are a number of  influential brands, 
including PVH. “PVH was one of  the first 
brands to commit to signing the Accord on 
Fire and Building Safety,” remarked Melanie 
Steiner, Chief  Risk Office of  PVH, a large 
apparel company whose brands include 
Calvin Klein and Tommy Hilfiger.  “We 
see our involvement in this pioneering 
initiative as a part of  our corporate 
responsibility to respect human rights and 

systemic safety  
RefoRm in  
Bangladesh’s  
gaRment  
industRy
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to work collaboratively with trade unions, 
non-governmental organizations and other 
companies to make the kinds of  changes that 
benefit all stakeholders, including companies.” 

InveStOr actIOnS taken 
ICCR’s Bangladesh Investor Initiative is 
working to leverage the collective weight of  
investors to bring about positive change on 
the ground in Bangladeshi factories.  The 
Initiative has identified 19 apparel companies 
that have yet to join either the Accord or the 
Alliance. These publicly traded companies 
have been sent a letter signed by a number 
of  institutional investors — faith-based 
investors, public pension funds, union 
pension funds and asset management firms 
from 12 countries — urging them to join the 
Accord.  The investors will regularly report 
on the results of  the engagement.  

“Investors from different parts of  the 
world need to collaborate if  we are to have 
the greatest impact on what now takes place 
in Bangladesh,” stated Henrike Kulmann of  
Allianz Global Investors. “Companies need 
to hear the same message from investors of  
all sizes—that systemic reform is necessary to 
address worker safety and business risk.”

BangLadeSh and BeyOnd
In the last decade, there has been increased 
fragmentation of  supply chains, intensified 
competition in the apparel industry and a rise 
in demand for lower-cost, faster fashion.  It is 
a significant challenge to put in place a human 
rights strategy to address systemic issues 
that improves the lives of  workers and has a 
positive impact on their communities. Said 
Lauren Compere of  Boston Common Asset 
Management, “We are pushing for more 
accountability down the supply chain, from 
retailers to buyers and their agents, and right 
to the factory floor. Greater transparency 
on who is in the supply chain and how they 
are managing safety and labor issues is much 
needed.” 

The entire apparel industry needs to take 
concrete steps to create safe and humane 
working conditions in Bangladesh and other 
sourcing countries by: 

• Utilizing root cause analysis rather than 
relying exclusively on factory audits; 

• Fully integrating human rights 
requirements into the sourcing and buying 
functions;

• Eliminating purchasing practices that 
have negative impacts on workers;

• Including human rights criteria in  
pricing decisions; 

• Implement a sustainable living wage;
• Requiring suppliers to respect the right 

of  workers to organize and join trade unions 
without fear of  retaliation; 

• Improve working conditions throughout  
the entire supply chain down to the 
commodities level; 

• Utilizing its commercial power to 
press for strong governmental labor and 
environmental policies and enforcement; and,

• Reporting on outcomes and impacts 
of  ethical supply chain programs so that 
stakeholders are better informed about 
changes over time.  

ICCR views this work as urgent and 
central to any global company’s human 
rights program. “We can’t go back to the old 
way of  doing business,” said ICCR’s David 
Schilling. “The way forward is through multi-
stakeholder initiatives like the Accord which 
is rooted in workers and communities and 
ensures that the fundamental human rights of  
workers are respected and guaranteed.”

In the last decade, there has 

been increased fragmentation 

of supply chains, intensified 

competition in the apparel 

industry and a rise in demand 

for lower-cost, faster fashion. 
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2013 PRoxy season RecaP 

BOard dIverSIty 
A  growing body of  academic research has 
shown that a diverse board increases the 
likelihood a company will make the right 
strategic and operational decisions.  ICCR 
members filed 12 resolutions calling for 
greater board diversity, with the majority  
being withdrawn in exchange for specific 
company commitments to increase the 
diversity of  their boards (Hartford Financial, 
Lowes, NetApp, Republic Services, Superior 
Energy, Zimmer Holdings).  An Urban 
Outfitters resolution won 27.9% of  the vote.

gLOBaL WarmIng
Controlling global warming has become one 
of  the most urgent issues of  our time. A 
resolution calling for a report of  companies’ 
fugitive methane emissions won 38%, 35% 
and 21% at ONEOK, Spectra and Range 
Resources, respectively. A resolution asking 
ConocoPhillips to adopt GHG reduction 
goals won 29% of  the vote. Stryker 
announced that it would begin conducting 
a GHG inventory and setting a reasonable 
baseline in order to adopt quantitative 
reduction goals. A resolution asking PNC 
Financial to assess the impact of  its lending 
activities on GHG emissions won 22.8%.

heaLth
ICCR members pursue an array of  health-
related issues in their work. This spring, 
an AT&T resolution addressing the 
health hazards of  lead batteries won 27%. 
Meanwhile, an Avon resolution calling for 
safer chemicals in beauty products won 18%. 

hydrauLIc FracturIng  
Hydraulic fracturing is a controversial 
method of  natural gas extraction due to 
its potentially deleterious impacts on local 
community water supplies. Shareholders sent 
Chevron and ExxonMobil resolutions asking 
them to report on how they were managing 
risk in their shale/fracking energy operations. 
Both resolutions won strong support, each 
achieving 30.2%.

human rIghtS
After receiving an ICCR resolution late last 
year, the Board of  Directors of  GEO Group 
formally adopted a human rights policy in 
February. Northrop Grumman also agreed 
to develop its first human rights policy after 
receiving an ICCR resolution. A human 
rights resolution at General Dynamics won 
a hefty 37.8%, while one asking Caterpillar 
to review and amend its policies to better 
protect human rights garnered 26.8%.

Two resolutions asking companies to 
assess the risk of  human trafficking and 
forced labor in their supply chains won 16% 
(Kroger) and 34% (McDonald’s). Also, the 
Hershey Company committed to sustainably 
sourcing all its cocoa by 2020.  

ICCR members withdrew their resolution 
on trafficking at Choice Hotels after it agreed 
to set up training and committed to ongoing 
dialogue. Members also withdrew their 
Expedia resolution after the company agreed 
to address the risk of  trafficking in its supply 
chain, and to continue dialogue with ICCR 
and ECPAT.

In 2013, Iccr members filed 221 

shareholder resolutions at 154 

corporations. to date, 78 have 

been withdrawn, most as a result 

of agreements negotiated with 

management. Below are several 

highlights from the 2013 proxy 

season.
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genetIcaLLy mOdIFIed FOOd
This year, ICCR members asked 7 
corporations to consider labeling their GMO 
foods and seeds, and to report on the risks of  
GMOs. ICCR withdrew 3 resolutions after 
reaching agreement (Dow, ConAgra, Pepsi).  
Pepsi agreed to acknowledge its dialogue 
with ICCR on GM foods in its 2013 proxy, 
and committed to seeking ICCR input on the 
issue of  labeling. ConAgra agreed to make a 
public statement on GMOs on its website.  

LOBByIng expendItureS 
ICCR members have been seeking increased 
transparency around corporate lobbying, 
and withdrew 8 of  their resolutions (3M, 
AT&T, Bristol-Myers Squibb, CCA, PepsiCo, 
Reynolds American, Wells Fargo, Xcel) this 
year after reaching agreements. Lobbying 
resolutions were big winners this year with 16 
garnering 25% or higher, and one – Alliant 
Techsystems – winning nearly 65%. 

paLm OIL
Conversion of  high-carbon peat land into 
palm oil plantations is a significant source of  
greenhouse gas emissions. This year, ICCR 
members asked 7 companies (Church & 
Dwight, Darden, Dean Foods, Estee Lauder, 
Kroger, Starbucks, Yum) to purchase only 
sustainably grown and managed palm oil 
for their products. ICCR members reached 
agreements with all but one. Most of  the 7 
committed to making significant steps toward 
purchasing only 100% certified sustainable 
palm oil.

pOLItIcaL cOntrIButIOnS
Post the 2010 Citizens United ruling, 
transparency around corporate political 
spending has become a major issue for 
investors.  ICCR members withdrew 4 
resolutions this year (CenturyLink, JPMorgan 
Chase, Mylan, Wellcare) in exchange for 
agreements with companies to be more 
transparent about their political spending 
activities. Five resolutions (AT&T, Danaher, 
Dentsply, Hess, Spectra) won 25% or more 
of  the vote. One hybrid Valero resolution 

addressing both contributions and lobbying 
won an impressive 42.8%. 

Separate chaIr & ceO
ICCR members believe independent 
CEO and Chair positions promote greater 
objectivity, checks and balances and oversight 
and is one of  the hallmarks of  good 
corporate governance. Separation resolutions 
achieved strong votes, with 4 topping 30% 
(C.R. Bard, ExxonMobil, Gentex,  
JPMorgan Chase).

SexuaL OrIentatIOn and gen-
der IdentIty dIScrImInatIOn
This year, 3 companies –  East West Bancorp, 
Sealed Air and J2 Global –  agreed to prohibit 
workplace discrimination on the basis of  
sexual orientation and/or gender identity and 
expression. Two resolutions on orientation 
discrimination won strong votes – AGL, with 
41%, and ExxonMobil, with nearly 20%.

SuStaInaBILIty 
Sustainability refers to meeting present needs 
for natural resources without impairing 
the ability of  future generations to meet 
theirs. Nike committed to strengthening its 
sustainability risk management within its 
supply chain. Shareholders also withdrew 
at Wabtec and Starwood after reaching 
agreements. Oracle agreed to encourage its 
direct manufacturing suppliers to report their 
sustainability performance. Sustainability 
resolutions saw big votes this year– 69% 
at CF Industries, 38% at Emerson, 36% 
at Gentex, 25% at C.R. Bard  and 28% at 
Cincinnati Financial.

Water
Access to a safe, adequate water supply is 
a fundamental human right, yet 2.5 billion 
people lack water for basic sanitation. Of  
the 8 resolutions on water filed by ICCR 
members this year, 3 garnered impressive 
votes: 45% at Cleco, 29% at Fossil, and 
26.5% at Alpha. Monsanto and Ameren 
agreed to improved water disclosure and 
metrics.
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In this year’s annual report, we pay tribute to 
Program Director Gary Brouse, who after a 35-
year career with us, retired from ICCR in August.  

Although Gary worked on many issues during his 
years at ICCR – from tackling corporations’ use 
of  racially offensive images and logos in advertis-
ing, to violence in video games, equal employ-
ment opportunity, increasing board diversity, and 
alternative investing – his particular passion was, 
and remains, equality. Said ICCR Executive Direc-
tor Laura Berry, “Long before joining the ICCR 
staff, Gary’s work transformed the way I looked at 
investing. His work showed an entire generation 
of  investors and advocates how to be authentically 
inclusive.  The warmth of  his hospitality was a gift 
to our community and we will honor his 35 years 

of  service each time we welcome new voices to ICCR.”
His three and a half  decades of  corporate social responsibility work brought him 

into contact with a wide range of  infl uential thought leaders both in the corporate social 
responsibility world and well beyond.

Said René Redwood, former Executive Director of  the Presidential Glass Ceiling 
Commission and CEO of  Redwood Enterprises, “Gary has been an incredible force for 
change in our nation with positive impact globally. He has been a way-shower for justice 
and equality, and has consistently and unabashedly fought for and demonstrated the prin-
ciples of  dignity and respect for ALL. Gary has lived a life of  purpose and I am blessed 
to call him a friend.”

“I have known Gary Brouse for almost twenty years,” said Bari-Ellen Roberts, lead 
plaintiff  in the famous Roberts vs. Texaco discrimination case and author of  Roberts vs. 
Texaco, a True Story of  Race in Corporate America. “He is a quiet, compassionate, diligent 
warrior who has been steadfast in seeking justice for civil rights, Native American 
rights, women’s rights, environmental rights, and children’s rights -- in short, HUMAN 
RIGHTS.  Always quiet, always focused and always heartfelt in his efforts to do what is 
morally right he advanced each cause.  With his retirement, the world of  social justice 
will have the almost impossible task of  fi nding someone to fi ll his well-worn shoes.”   

Economist and author of  Ethical Markets Hazel Henderson said, “I have had the 
pleasure of  working closely with Gary Brouse over many years when we both served on 
the Advisory Council of  the Calvert Group. Gary is that rare combination of  intellectual 
brilliance, compassion, and love of  justice, with deep respect for all people. So it’s an 
honor to add my salute to Gary and all of  his work, both for Calvert and ICCR over so 
many years.”  

In the next chapter of  Gary’s life, we are absolutely certain that his skill in building 
bridges across differences will continue to promote a more just and peaceful world.
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Chair: David Foster
Wespath Investment Management

Vice-Chair: Rev. Séamus P. Finn, OMI 
Missionary Oblates of  Mary Immaculate

Treasurer: Lauren Compere
Boston Common Asset Management

Secretary: Kathryn McCloskey
United Church Funds

Susan Baker
Trillium Asset Management

Michaele Birdsall
American Baptist Home Mission Societies

Byrd Bonner
United Methodist Church Foundation

Tim Brennan
Unitarian Universalist Association of  
   Congregations

Michael Crosby
Province of  St. Joseph of  the Capuchin Order 
   and WIMCRI

Jeffrey Dekro
Bend the Arc: A Jewish Partnership 
   for Justice

Mathias Doyle
Franciscans, The Most Holy Name of  
   Jesus Province

Barbara Jennings
Midwest Coalition for Responsible Investment

Susan Smith Makos
Mercy Investment Services

Julie Tanner
Christian Brothers Investment Services 

Pat Zerega
Evangelical Lutheran Church in America

ICCR’s Governing Board
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standing CoMMittees

ICCR Committees  *as of  August 9, 2013

Finance
Lauren Compere – Chair
Sr. Barbara Aires, SC
Rev. Margaret  Ann Cowden, Ph.D
Rev. Séamus P. Finn, OMI   
Paul Klinck
Sr. Susan Mika, OSB
Mark Regier
Susan Smith Makos    

nominating
Sr. Kathleen Coll, SSJ – Co-Chair 
Mary Ellen Gondeck, CSJ – Co-Chair
James Gunning 
Tom McCaney
Chris Meyer
Colleen Scanlon
Stella Storch

Personnel
Robert Koppel – Chair
Jeffrey Dekro
Kathryn McCloskey
Bro. Steve P. O’Neil, SM
Margaret Weber  

Board Chair David Foster and Executive Director Laura 
Berry serve in an ex offi cio capacity on all committees.

FINAL_ICCR_AR_13.indd   22 8/30/13   4:59 PM



breaking the bonds:  MOdERN dAY STRATEgIES TO COuNTER MOdERN dAY SLAvERY 21

Financials

Interfaith Center on Corporate Responsibility Year Ending December 31, 2012   
Audited financial statements (with unqualified opinion) by TCBA Watson Rice LLP  

stateMent oF FinanCiaL  
Position  
December 31, 2012   
   

aSSetS   

Cash and cash equivalents $ 384,236 
Receivables  71,768
Endowment (invested assets)  1,141,446
Prepaid expenses  15,664
total assets $ 1,613,114

  

  

LIaBILItIeS   
Accounts payable and $ 385,975
accrued liabilities   
Other liabilities  189,619
total liabilities  575,594

  

net aSSetS  
Unrestricted net assets   
 - board designated $ 63,588 
Unrestricted net assets   
 - undesignated  (167,514)
Permanently restricted 
net assets  1,141,446
total net assets  1,037,520

total liabilities  
and net assets $1,613,114

  

stateMent oF aCtiVities  
Ended December 31, 2012

revenue  
Member dues and fees $ 925,905
Contributions   96,956
Grants  255,000
Events  401,926
Other revenue  19,520
Investment income  149,117
total Revenues $ 1,848,424
   
 
expenSeS     
Program expenses $ 887,952
Management and general  569,873
Fundraising  114,741
total expenses $ 1,572,566
  
Change in net assets   275,858

net assets - January 1  761,662

net assets - december 31 $ 1,037,520

FINAL_ICCR_AR_13.indd   23 8/30/13   4:59 PM



INTERFAITH CENTER FOR CORPORATE RESPONSIBILITY22

With special appreciation for advancing 
ICCR’s mission in 2013:

We are indebted to the following donors 
whose generous support enables ICCR to 
continue its important work.

$25,000 - $65,000
Corporations and Foundations

Chevron Corporation
ConocoPhillips Company
Disney Worldwide Services
Freeport-McMoRan Copper & Gold 
Johnson & Johnson
Monsanto Company
PVH Corporation

$10,000 - $24,999
Corporations and Foundations

Abbott Laboratories
Blackstone
Boston Common Asset Management
Catholic Health Partners
Coca-Cola Company
Congregation of  the Sisters of  Charity of   
   the Incarnate Word
DuPont Corporation
McDonald’s Corporation
Mercy Investment Services
Occidental Petroleum Corporation
Southern Company
Sprucegrove Investment Management Ltd.
 
Individuals

William and Jean Graustein 

$5,000 - $9,999
Corporations and Foundations

Ameren Corporation
Ascension Health System
BNY Mellon Asset Management Company
Brown Capital Management Inc.
Capital Group Institutional Investment  
   Services
Citigroup
Dignity Health
Fifth Pacific Companies, Inc.
Ford Motor Company
Goldman Sachs
Hormel Food Corporation
Johnson Controls
Legg Mason & Co., LLC
Peabody Energy Corporation
Pepsi
Pfizer Inc.
Tricon Capital GP Inc.

$2,500 - $4,999
Corporations and Foundations

Darden Restaurants Foundation
Fair Share Foundation
Hasbro, Inc.
JPMorgan Chase
Salient Partners, L.P.
Sustainability Group at Loring,  
   Wolcott & Coolidge
Trillium Asset Management

Individuals

Lillian Anne Healy
Edward W. Hoyt
Leonard and Margaret Weber 

Our Contributors  
* Includes gifts made for donation activities held between 7/1/2012 and 6/30/2013.
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$1,000 - $2,499
Corporations and Foundations

American Baptist Churches USA
Blackrock
Bloomberg L.P.
Bon Secours Health System
Cahn Group
Campbell Soup
Catholic Health Association of  the U.S.A.
Community Development Trust
Congregation of  Notre Dame
Gresham Investment Management Inc.
Hotchkis and Wiley
Jones Group, Inc.
Ladies of  Bethany
LM Capital Group
Merrill Lynch
MSCI
PAX World Fund Family
Putnam Investments
Pyramis Global Advisors, a Fidelity  
   Investments Company
Rockefeller & Co., Inc.
SCN Apostolic Fund
Share Gate Corporation
Sisters of  St. Francis of  Philadelphia
Tides Foundation
United Church Foundation, Inc. and  
   The Pension Boards - United Church of   
   Christ (PBUCC)
United Technologies
Walden Asset Management
Wellington Management
Wespath Investment Management

Individuals

Laura Berry and Bernard Hulin
Bruno Sarda
Timothy H. Smith

$500 - $999
Corporations and Foundations

Colgate Palmolive
Congregation of  the Sisters of   
   St. Joseph
Everence
Mossville Environmental Action  
   Now (MEAN)
Sisters of  the Holy Names of  Jesus & Mary
Sisters of  the Sorrowful Mother
Unitarian Universalist Service Committee
Wespath Investment Management 
Zevenbergen Capital

Individuals

Donald A. Kirshbaum

$250 - $499
Corporations and Foundations

Bend the Arc: A Jewish Partnership  
   for Justice
Calvert Investments
ClearBridge Investments
Foundation for Worker Veteran and  
   Environmental Health
Progressive Asset Management
Sisters of  Mercy of  the Americas
Sisters of  St. Joseph of  Carondelet
St. Joseph Health System
Tri-State Coalition for Responsible  
   Investment

Individuals

Robert Eccles
Steven Heim
George Heubeck
Liz Hirsch
Dr. Belle Miller McMaster

Our Contributors  
* Includes gifts made for donation activities held between 7/1/2012 and 6/30/2013.
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$100 - $249
Corporations and Foundations

Benedictine Sisters of  Elizabeth, 
   St. Walburga Monastery
Daughters of  the Holy Spirit
Maryknoll Sisters of  St. Dominic, Inc.
Nursing Sisters of  the Sick Poor, Inc.
Pew Charitable Trusts
Sisters of  Charity of  the Blessed Virgin Mary
Sisters of  St. Benedict
Sisters of  St. Francis of  Tiffi n, OH
Sisters of  St. Joseph of  Peace
ViaGem, LLC

Individuals

William R. Blackburn
Judith Casassa
John Chevedden
Jeffrey Dekro
Gordon Douglass
Keith L. Johnson
Carolyn Jones
Edward Hamilton
Robert Mabbs
Daniel Nielsen
James Post
Carolyn Somer
Carol & Merold Westphal
Stephen L. Zielinski

Under $100
Corporations and Foundations

Benedictine Coalition for Responsible 
   Investment
Daughters of  the Charity of  Sacred Heart 
   of  Jesus
Rock Point Advisors, LLC
Socially Responsible Investment Coalition
St. Mary’s Institute of  O’Fallon

Individuals

Kristine Cole
Elizabeth Corwin
Diane Filter
Georgia E. Freeman
James Murphy
John Paluszek
Mari H. Quint
Peter Robrish
David R. Schaefer
Patricia Karr Seabrook
Susan Smith Makos
Marjorie Tarr
Alice Thompson
Ruth Varney

Our Contributors 
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interns 
Jacob Boeri, 
Columbia University

Jesenia Ortega,
Queens College

William Passannante, 
Oberlin College

VoLUnteer  
Agnes Terestchenko

Susana McDermott 
Director of Communications

David Schilling
Senior Program Director - 
Human Rights and Resources

Gail Shamilov
Director of Finance and 
Administration

Ava Alkon
Associate Program Director

Nadira Narine
Program Director – 
Strategic Initiatives

Mary Vaccari
Program and Finance 
Assistant

Victoria Moilan Bellomo 
Offi ce Coordinator and 
Network Administrator

Victoria Moilan Bellomo 

Julie Wokaty
Publications and Website 
Specialist

Allison Lander
Member Relations Specialist
Allison Lander

ICCR Staff  and Interns

staFF

Laura Berry
Executive Director
Laura Berry

David SchillingNadira Narine

Kyle Cheseborough 
Executive Assistant
Kyle Cheseborough 

Mary Vaccari Julie WokatyGail Shamilov

David Schilling

Ava Alkon
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F a i t h - b a s e d  M e M b e r s
Adorers of  the Blood of  Christ
Adrian Dominican Sisters
Advocate Health Care 
American Baptist - Home Mission Society  
Ascension Health System 
Bend the Arc: A Jewish Partnership for  
   Justice
Benedictine Coalition for Responsible  
   Investment
Bon Secours Health System 
Catholic Health East
Catholic Health Initiatives
Catholic Health Partners
Catholic Relief  Services    
Christian Brothers Investment Services Inc.
Christian Church Foundation
CHRISTUS Health
Church of  England Ethical Investment  
   Advisory
Church of  the Brethren Benefit Trust Fund
Church Pension Fund
Community of  Christ
Conference on Corporate Responsibility 
   Indiana-Michigan
Congregation of  St. Basil 
Congregation of  St. Joseph 
Congregation of  the Sisters of  St. Agnes
Congregation of  the Sisters of  Charity of   
   the Incarnate Word, Houston
Congregation Sisters of  the Holy Cross,  
   Indiana
Deaconess Foundation 
Dignity Health
Dominican Sisters of  Springfield
Evangelical Lutheran Church in America
Everence
Felician Services, Inc.
Felician Sisters of  North America
Franciscan Atonement Friars
Franciscan Friars, Holy Name Province

Friends Fiduciary Corporation 
Immaculate Heart Mission Inc.
Justice Organizers, Leadership & Treasurers  
   Coalition (JOLT)
Marianist Society
Maryknoll Fathers and Brothers
Mercy Investment Services
Mid-West Coalition for Responsible  
   Investment
Missionary Oblates of  Mary Immaculate
Northwest Coalition for Responsible  
   Investment  
Oneida Trust Fund
Philadelphia Area Coalition for Responsible  
  Investment
Presbyterian Church (U.S.A.) 
Reform Pension Board  (Reform 
   Jewish Movement) 
Reformed Church in America
Region VI Coalition for Responsible  
   Investment  
School Sisters of  Notre Dame Cooperative  
   Investment Fund
Sisters of  Bon Secours
Sisters of  Charity of  Cincinnati 
Sisters of  Charity of  St. Vincent de Paul,  
   Halifax, Nova Scotia
Sisters of  Charity of  St. Elizabeth, NJ
Sisters of  Charity of  St. Vincent de Paul  
   of  NY
Sisters of  Charity of  the Blessed Virgin Mary, 
   Dubuque
Sisters of  the Humility of  Mary
Socially Responsible Investment Coalition
St. Joseph Health System 
Trinity Health
Tri-State Coalition for Responsible  
   Investment 
Trustees of  Donations to the Protestant  
   Episcopal Church

ICCR Members,  Associates & Affi l iates  
* As of  July, 2013
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United Church of  Christ -  
   The Pension Boards
Unitarian Universalist Association
Unitarian Universalist Congregation of   
   Shelter Rock
Unitarian Universalist Service Committee
United Church Funds, Inc.
United Methodist Church Foundation  
United Methodist Church, General Board  
   of  Global Ministries
United Methodist Church, General Board  
   of  Global Ministries, Women’s Division
U.S. Jesuit Conference 
Wespath Investment Management
Wisconsin Iowa Minnesota Coalition for  
   Responsible Investment

a s s o C i a t e  M e M b e r s
A.Di.G.E. - FLAEI-Federazione  
   Lavoratori Aziende
Boston Common Asset Management LLC
Calvert Social Investment Fund
Clean Yield Asset Management
Domini Social Index Fund 
ECP International
EIRIS
F&C Asset Management 
G.E.S. Investment Services 
Groupe Investissement Responsible
Highland Good Steward Management
Jessie Smith Noyes Foundation
John E. Fetzer Institute  
Legg Mason Investment Counsel
Luther King Capital Management 
Miller/Howard Investments, Inc.
MSCI
Nathan Cummings Foundation  
Progressive Asset Management
Rockefeller & Co., Inc.
Sustainability Group, Loring, Wolcott &  
   Coolidge Trust, LLC
Sustainalytics

Trillium Asset Management
Walden Asset Management 
William Casper Graustein Memorial Fund

a F F i L i a t e  M e M b e r s
AFL-CIO 
AFSCME 
AltruShare Securities
Amalgamated Bank
American Federation of  Teachers 
American Friends Service Committee
Aquinas Associates
As You Sow Foundation
AWJ Capital Partners LLC
Bahl & Gaynor
Broadridge Financial Solutions
Carleton Centre for Community Innovation
Catholic Health Association of  the USA 
Center For Responsible Lending
CERES
Clearbridge Advisors, Legg Mason
Congregation of  the Sisters of  St. Joseph  
   of  NY
Credit Suisse
EACM Advisors
Ecumenical Council for Corporate  
   Responsibility (ECCR)
Ethical Funds Company
Ethos Foundation for Sustainable  
   Development
Etica SGR
FL Putnam Investment Management
Fondazione Culturale Responsabilità Etica
Fox Asset Management
GAMCO/Gabelli Asset Management  
   Company 
Global Partnerships 
Hospital of  Saint Raphael 
Lighthouse Investment Partners
Loyola University-Chicago 
LSV Asset Management 
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Mennonite Education Agency 
National Community Investment Fund 
National Council of  Churches of  Christ 
   in the USA
Nelson Capital Management, Inc.
Neuberger & Berman
Oxfam America 
Pax World Management
Rock Point Advisors, LLC
Roosevelt Investment Group
RRSE 
Salient Partners
Santa Barbara Asset Management 
Scout Investment Advisors
Service Employees International Union
Shareholder Association for Research   
   (SHARE)
Si2
Sierra Club - Midwest Offi ce
Sisters of  Divine Providence
Sisters of  Notre Dame of  Toledo, OH 
Sisters of  St. Dominic of  Blauvelt
Sisters of  St. Francis of  the Neumann 
   Communities
Sisters of  St. Joseph Investment Committee

Sisters of  St. Joseph of  Boston
St. Labre Indian School
St. Joseph’s College 
St. Walburg Monastery Benedictine Sisters 
T’ Ruah: The Rabbinic Call for Human 
   Rights
TIAA-CREF
UAW Medical Benefi t Trust 
Universal Health Care Foundation of  
   Connecticut (formerly Anthem) 
US SIF
Vermont Community Foundation
Westfi eld Capital Management
Zevin Asset Management 

ICCR Members,  Associates & Affi l iates 

Sisters of  St. Joseph Investment Committee
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B O S T O N  C O M M O N
ASSET MANAGEMENT,  LLC

Regroupement pour
l a  Responsab i l i t é
Sociale des Entreprises

Northwest Coalition for
Responsible Investment
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