
Interfaith Center on Corporate Responsibility 
 

Position Announcement 
 

Director of Development 
 
 
Currently celebrating its 45th year, the Interfaith Center on Corporate Responsibility (ICCR) is a 
pioneer coalition of shareholder advocates who view the management of their investments as 
a catalyst for social justice.  Its 300 member organizations comprise faith communities, socially 
responsible asset managers, unions, pensions, NGOs and academic institutions representing 
combined assets of over $100 billion, with a record of corporate engagement that has 
demonstrated influence on corporate policies that further justice and sustainability.  ICCR 
members engage hundreds of corporations annually in an effort to promote greater corporate 
accountability on questions such as climate change, corporate water stewardship, sustainable 
food production, human trafficking and slavery in global supply chains, and increased access to 
both financial and health care services for communities in need. 
 
THE POSITION: 
 
Reporting to and working closely with the CEO, the Director of Development is responsible for 
the creative vision, planning and implementation of a comprehensive development program.  
The director will oversee all ICCR organizational fundraising including foundation support, 
individual and major donor gifts, online donor engagement, fundraising events, and planned 
giving.  Given the institution’s reliance on member dues as a major income source, the 
development of member recruitment/retention strategies will be another core component of 
the development responsibility. The Director of Development will supervise the Associate for 
Development and Membership. S/he will play a key role, along with the CEO and Board, in the 
design of a strategic development plan and planning process. 
 
RESPONSIBILITIES: 
 

• Create and implement a fundraising plan that includes development of all aspects of 
fundraising and funding sources outlined above. 

• Support the CEO, key staff, and the Board of Directors in fulfilling their roles as effective 
fundraisers for the organization. 

• Research, identify and prioritize top donor prospects among foundations and 
individuals. 

• Coordinate the cultivation, solicitation and securing of contributions from foundations 
and major donors. 

• Oversee the planning of high-level cultivation events and activities that promote major 
gifts and corporate sponsorships. 



• Test and optimize our online donation webpages and electronic appeals to increase 
donor engagement. 

• Develop and manage a CRM system to monitor donor contact and coordinate all donor 
records. 

• Identify, recruit and motivate leaders to serve on the Development Committee. 

• Research, identify and prioritize top new member prospects and develop  outreach 
strategies. Develop new member integration/member retention strategies that will 
maximize participation and collaboration.  

• Coordinate seamlessly with Program Team members and the Director of 
Communications to assure mutually supportive messaging and brand identity for 
fundraising and development purposes. 

• Supervise, and work in coordination with, the Associate for Development and 
Membership. 

 
QUALIFICATIONS: 
 

• A minimum of 5–7 years of progressively responsible development experience. 

• A proven track record raising funds for an organization. 

• Ability to think strategically and analytically with excellent follow through and strong 
attention to detail. 

• High level of professionalism and ability to articulate mission and strategy and to 
represent the institution to grantors and donors as a confident, informed and inspiring 
leader. 

• Superior intellect, relationship-building, speaking and writing skills. 

• Strong supervisory skills. 

• Flexible team player with political savvy who can work collaboratively in advancing the 
fundraising and donor communications of the organization. 

• Familiarity with online donation best practices, including donor segmentation and 
mobile giving, and proficiency in basic graphic design/digital publication. 

• A demonstrated commitment to social justice. 

• Experience with member organizations a plus. 

• Understanding and connection to faith-based institutions a plus. 

• Undergraduate degree required; advanced degree preferred. 

 
SALARY AND BENEFITS: 
 
It is the policy of ICCR to provide equal employment opportunities to all applicants and 
employees without regard to race, ethnicity, religion, gender, sexual orientation or gender 



expression, age, national origin, marital status or disability.  This policy is intended to reflect the 
values and ideals of ICCR’s members and to help ICCR itself model the equal employment 
opportunity (EEO) and affirmative action practices that its members urge corporations to adopt. 
 
ICCR offers an excellent benefits package and competitive salary commensurate with 
experience and education. 
 
TO APPLY: 
 
Applicants should send a cover letter and CV to Lorraine Rolston at   
ExecutiveSearch@iccr.org.  No phone inquiries please. 
 
The deadline for submissions is May 1, 2016. 
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