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Human trafficking – the recruiting, 
transport, harboring or receiving of  
persons through force, coercion or 

fraud – targets vulnerable people who are then 
exploited through forced labor, bonded (debt) 
labor, prostitution or other sexual exploitation, 
or as child soldiers.  It is a crime without 
borders; every country in the world has been 
touched by human trafficking, whether as a 
country of  origin, transit, or destination  
for victims.

. 
INVESTORS RESpOND TO NEw SEC RULE 
ADDRESSINg CONFLICT MINERALS IN  
SUppLy CHAINS

For 15 years, mineral production in the 
Democratic Republic of  Congo (DRC) has 
funded armed militias committing human 
rights atrocities, leaving over 5 million dead, 
and a legacy of  child soldiers, refugees, and 
widespread rape.  For this reason, minerals 
sourced from the DRC are called conflict 
minerals. Companies in the automotive, 
jewelry, electronics, and defense industries are 
at heightened risk of  unwittingly using these 
conflict minerals in the production of  aircraft, 
medical devices, and a range of  consumer 
electronics. 

Section 1502, the conflict minerals 
provision of  the 2010 Dodd-Frank Act, 
calls for increased company disclosure 
and accountability of  the sourcing of  four 
specific conflict minerals – tin, tantalum, 
tungsten and gold. While ICCR submitted 

several recommendations to the SEC to 
help shape the disclosure rule, there has also 
been intense lobbying by corporations and 
trade associations like the U.S. Chamber of  
Commerce to undermine its implementation.  

On August 22, the SEC voted to require 
companies trading in U.S. stock exchanges 
to determine the origin of  conflict minerals, 
and to conduct an independently audited 
supply chain due diligence that conforms 
to a nationally or internationally recognized 
framework. Further, all required information 
must be included in a company’s annual 
report. However, investors believe that the 
window of  2-4 years for compliance with 
the new law is too long, and were further 
disappointed that mining companies  
are exempt.

 “Although we are pleased this 
unprecedented rule has finally been 
issued and now has the potential to drive 
transparency and accountability in product 
supply chains, it falls short in the timing, 
implementation and depth of  required 
reporting,” said Patricia Jurewicz, Director of  
the Responsible Sourcing Network. 

Bennett Freeman of  Calvert Investments 
was more hopeful. “While the disclosure 
provided by the rule is not as extensive as we 
had hoped, nonetheless investors will be able 
for the first time to assess one of  the most 
critical human rights-related risks they face in 
the world.”

LEVERAgINg CORpORATE pOwER IN THE 
FIgHT AgAINST HUMAN TRAFFICkINg
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 Said Bro. Steve O’Neill of  the Marianists, 
“We’ve had Marianists in the Congo since 1946 
and in the DRC since 1995. We have schools 
near Kinshasa, and some of  our students 
have relatives in the conflict zone. As faith-
based shareholders in at-risk 
companies, it is imperative 
that we convince corporations 
of  their responsibility to end 
the violence by ensuring that 
they are not unintentionally 
contributing to it.”  

UpDATE ON TRAFFICkINg AND SLAVERy 
LEgISLATION

The California Transparency in Supply Chains Act

The California Transparency in Supply Chains 
Act (SB 657), a groundbreaking piece of  
anti-trafficking and slavery legislation that 
ICCR members helped to get passed, requires 
companies doing business in California with 
global annual gross receipts exceeding $100 
million to disclose their efforts to eradicate 
slavery and trafficking from their direct 
supply chains. In late 2011 ICCR, along with 
Christian Brothers Investment Services (CBIS) 
and Calvert Investments, published Effective 
Supply Chain Accountability, a guide to facilitate 
companies’ implementation of  the law.

The law took effect in January 2012, 
and in March, the University of  Delaware 
conducted an analysis of  86 apparel 
manufacturers to understand how they were 
complying with SB 657. Of  the 86 companies 
studied, only 64 had posted disclosures on their 
websites. “When we looked for full compliance 
with standards such as supplier audits and 
training of  personnel, we were only able to 
credit 7 companies out of  the 84 studied,” 
observed Marsha Dickson of  the University of  
Delaware.

There are other larger studies due this 
fall that will sample from multiple sectors.  
“Though many of  the company disclosures 
contain minimal content, we believe that SB 
657, Section 1502 of  Dodd-Frank, and the 

possibility of  new federal legislation modeled 
on the CA law will require companies to go 
deeper in their supply chains to assess and 
address trafficking,” said David Schilling, ICCR 
Senior Program Director.

Business Transparency on Trafficking 
and Slavery Act

Building off  the California law, 
last summer Congresswoman 
Carolyn Maloney of  NY 
introduced HR 2759, the 
Business Transparency on 

Trafficking and Slavery Act, which would 
make company disclosure mandatory at the 
federal level. ICCR members Julie Tanner 
of  CBIS and Mike Lombardo of  Calvert 
participated in briefings on the bill at both 
the House and Senate in July. “Beyond the 
obvious moral mandate to eradicate these 
practices, as investors we’re acutely aware 
of  the material, reputational, legal and 
competitive risks to companies involved in 
these human rights violations,” said Lombardo. 
“Human trafficking can lead to disruptions 
in operations, impact a company’s license to 
operate,  and may even result in litigation. The 
potential  impact on share value is real and 
significant.”

ICCR members have been working with 
anti-slavery NGOs and members of  the 
State Department to advocate for stronger 
legislation worldwide. “We are hopeful that 
a bill introduced in the U.K. and modeled 
on the California law will encourage further 
disclosure from European companies,” said 
Schilling. “Meanwhile, Brazil’s National PACT 
for the Eradication of  Slave Labour is working 
towards company commitments on a  
global scale.”

Noted Karen Stauss, of  Free the Slaves, 
“In the long run, we hope the growing 
consumer demand will change business 
practices, but businesses are already sitting 
up and listening because shareholders are 
demanding disclosures.  The responsible 
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investing community has been a great ally to 
us in 2012, and we look forward to further 
collaboration with ICCR in 2013.”

CELEBRATION wITHOUT EXpLOITATION 
AT THE LONDON OLyMpICS 

This spring, ICCR and a coalition of  36 U.S. 
and U.K. investors led by CBIS launched 
the “Celebration without Exploitation” 
campaign to shed light on the hidden risks of  
human trafficking and slavery at the London 
Olympics. 

International sporting events and the 
large audiences they draw have been singled 
out in news reports as venues for increased 
sex trafficking. Said Sr. Kathleen Coll, of  
Catholic Health East and convener of  ICCR’s 
trafficking group, “ICCR members believe 
the Olympic Games presented a unique 
opportunity to focus attention on these 
egregious human rights violations.”  

The campaign built upon lessons learned 
during earlier anti-trafficking campaigns at 
the 2010 World Cup in South Africa and 
the last two Super Bowls here in the States. 
During the spring, the group sent letters to 13 
London-area hotels and 20 Olympic sponsors 
and suppliers, asking them to take steps to 
ensure that the full scope of  their business 
operations were trafficking- and slavery-free. 
The campaign also included a letter-writing 
campaign to the International Olympic 
Committee (IOC), urging it to create clear 
guidelines for its business partners covering the 
complete life cycle of  the Olympics, including 
the adoption of  policies prohibiting trafficking 
and slavery, and public reporting on outcomes. 

Based on the responses they received, 
ICCR and its partners were able to develop a 
comprehensive analysis of  the current state 
of  corporate policies covering trafficking and 
slavery. The 33 companies surveyed included 
representatives of  the hospitality, technology, 
mining, retail and food service sectors.

ICCR learned that many companies are 
developing, or already have in place, policies 

and programs to uncover and address human 
rights abuses. Policy creation is clearly an 
important first step, but needs to be followed 
by implementation, verification, evaluation 
of  impact and public reporting.  Given the 
complexity of  supply chains, and the multitude 
of  contractors, recruiters and suppliers used 
throughout the production process, human 
trafficking has numerous points of  entry into a 
company’s business stream. Said Tanner, “For 
shareholders, a crucial priority is verification 
that anti-trafficking policies are being fully 
implemented throughout the supply chain. 
This increases investor confidence in a 
company’s systems and processes.” 

The group has developed a report which 
evaluates the responses and outlines the 
following six recommended best practices:

1. include and define human trafficking 
based on the UN’s Palermo Protocols of  
2000;  
2. expand human rights policies and 
programs to include fair and responsible  
hiring practices;  
3. utilize human rights impact 
assessments to more thoroughly identify 
and address trafficking risks; 
4. disclose additional information on 
anti-trafficking training programs for 
staff  and suppliers; 
5. provide greater detail on the audit 
process, including performance and 
integration of  findings; and  
6. improve public reporting on steps 
taken to combat human trafficking 
to demonstrate accountability to 
stakeholders.

Setting standards for both worker 
payments and worker freedom of  movement 
while requiring responsible hiring practices 
helps global corporations screen out 
unscrupulous employment agencies and labor 
brokers that prey upon vulnerable migrant 
workers. 

The full report will be issued in mid-
September.




